Maine Revised Statutes

Title 26: LABOR AND INDUSTRY
Chapter 7: EMPLOYMENT PRACTICES

8644. PROHIBITION AGAINST DISCRIMINATION AND RETALIATION

An employer or other person may not intimidate, threaten, restrain, coerce, blacklist, discharge, fail
to recruit, fail to rehire or in any manner discriminate or retaliate against a worker because the worker has:
[2009, c. 201, 86 (AMD).]

1. Proceedings. Made, filed, instituted, caused to be instituted or participated in any way in any
proceeding under or related to this subchapter;

[ 2003, c. 616, §1 (NEW .]

2. Exerciseof rightsor protections. Exercised in any way, on the worker's own behalf or on behalf of
others, any right or protection afforded by this subchapter;

[ 2003, c. 616, §1 (NEW .]

3. Discussions. Discussed any matter that is a subject of or isrelated in any way to this subchapter, or
any other lawful matter, with any other person, including, but not limited to, that worker's employer or the
employer's agent or employee; or

[ 2009, c. 201, §7 (AMVD) .]

4. Complaints. Made, filed, instituted, caused to be instituted or participated in any way in any lawful
complaint, lawsuit or other proceeding of any kind.

[ 2003, c. 616, §1 (NEW .]
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